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Here is our town. ..
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F Who are we ?

* Founded in 1914

~*» 330 children

e Only 4 % immigrants
e 45 school employees

- * 5]ocal council
. employees who run
after school activities

= Cooperation
e . home/school is
- regulated by law
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«The Joy of Success»
Values

* Happy
* Challenging

* Learning
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In Norwegian the first letters in these values make the word for Yellow, which matches the sunflower.�


Goals for the First Grade

* Learning possibilities
* Amusing
e Getting to know each other/learning names

* Clear cut lines on expectations from all
participants
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Goal for the whole school

To create a positive learning environment
where pupils and staff meet challenges and
have the possibilities for development
based on their own background
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Development this year

* To increase possibilities for
parents to take part in their
children’s learning

!

* Parents’ meetings which allow
for learning about learning

* Threshold values for confidence
and security measures

* Ensure plan for parental
involvement is implemented on
all grades
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* 4 evenings at 2.5 hours
per session

e Headmaster and
Chairman of Parents’
Committee

* Compulsory sessions —
morally speaking

e Secret programme
* Budget
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Tuesdays 18-20.30 /you start the first Tuesday after your child starts school.

Clear expectations from the school that everybody will participate /motivation through first parents’ meeting and childrens’ day for visiting school in the spring, and letter home both in March and August

This has become a tradition (since 2003?), meaning that most parents awaits the parents’ school with high expectations.

The program is set up in May by the  parents’ committee leader and headmaster. �


Organization — all grades 2007/2008

Parents’ meetings with new
methodology:

* Learning about learning

* How to practice guidance
correctly according to
different needs
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Parental evaluation —
every year

First Grade

e Evaluation of the four
evenings, Plus/Delta

* Did we meet the
expectations Plus/Delta

All grades

e Evaluation of the school

year, Plus/Delta w 3
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The Plus/delta form is anonymous.

Parents’ committee leader and headmaster sum it up and hand the results to parents/teachers and relevant organs at the school. 

Parents’ committee and school board both discusses the results and state their ideas for improvement.

First grade parents’ meeting discusses: What is wise to develop further? 

In the spring parents at all grades evaluate the school year using the plus/delta form. Parents’ representatives interpret the evaluations, discuss them and provide suggestions for improvement which are handed over to the teachers. 

The suggestions are presented and discussed on the first parents’ meeting in the autumn.

This means we have a clear system for cooperation between parents and school.�


Reasons why 2?2

e Parents’ Committee
meeting spring 2002

* Results from
research/investigations

e A new era — new
methods?
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Resent research by professor Thomas Nordahl on cooperation between home and school proves that:

	“Children who belong in groups where the parents know each other perform and achieve better both in skills and socially at school”

Can we use this knowledge actively? Yes!

We had a “wild ideas meeting” with parents’ committee leader and headmaster which resulted in the Parent school



County council chairman provided the money we needed to get started by NOK 13 000,- 

The initiative was meant as  a development of the established cooperation between home and school.�


. Some experiences
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Madness — at sublime levels?!

Not more of the same thing, but a little
more of something new

2 people, an idea and a little money can
create innovation.

Culture that allows trial and errors
Courage to try — and to fail

From vague ideas to a developed
organization takes time
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A bit of madness can release energy and give new possibilities.�
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The Future —
Exciting, demanding and scary. ..

Stay focussed

Stimulating 47 — 80

Good work = energy
Energy = pride & happiness

National Parent Enquiry
Findings reveal that parents
need and wish for
counselling!
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We will develop a functional evaluation system in co-operation with the expertise. It is necessary to have a real and close dialogue with parents who already have participated at the Parents’ school. 

Some parents’ school participants have asked for further education!

We did a pilot last school year together with a clinical pedagogue called “The social life at your grade”. We plan to develop this further, as we gained may interesting experiences from it.



�


“From Words to Action”

* A National Programme
for School
Development

- Reading guidance
- Learning strategies

 Parents’ School will
contribute in this work!
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